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MESSAGE FROM 01
CHAIRMAN

We are an authorized company by the Government of Nepal to operate foreign employment. We have been
supplying skilled, semi-skilled, and unskilled workforce around the world for more than a decade.

As per my experience and knowledge is concerned, the Nepali employees are hardworking and efficient as a
result the employers are highly satisfied with Nepalese workers around the globe.

We have gained immense succession and recognition providing quality services to the valued international job
providers and job seekers as well. Satisfaction of our clients and happiness of our candidates is our ultimate
achievement. Therefore, we have strong commitments to acquire that satisfaction.

We have studied the availability of human resources in general and skilled candidates in particular and come
to the conclusion that now Nepal can supply considerable numbers of skilled and high-profile employees, for
instance, Medical Doctors, Qualified Nurses, Engineers, Chefs for five-star hotels, and graduates from different
reputed companies as well as service sectors.

We have started moving forward with the training and development of the individual candidate. We are
concerned about quality candidates with the knowledge of soft and hard skills. We have recently made a plan
strategically that every candidate must learn skills and | am happy to launch a training school for candidates,
affiliated with the highly trusted Government educational body of Nepal | have already collected a large number
of quality CVS of skilled people through the CV Bank, one of the important outlets of our company.

| always welcome the suggestions and advice from our clients, distinguished business scholars, and well-wishers
to make our company as the best service provider in Nepal.

www.luckyhrsolution.com



Best Regards,

MS Kapri
Chairman
Email: chairman@luckyhrsolution.com
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Raj Kumar Shrestha
Executive Director

Rishi Sharma
Director

www.luckyhrsolution.com

BOARD OF 3
DIRECTORS

As the Executive Director of Lucky HR Solution Pvt. Ltd, it brings me great
pride to address you today. Over the years, our agency has diligently served

B as a conduit between Nepali talent and global opportunities, operating under

the auspices of the government of Nepal.

Over a decade, we have consistently provided Nepali workers to international

"Il employers, renowned for their hardworking and efficient nature, enhancing
'S5 our reputation as a reliable recruitment agency.

Our success is attributed to our dedication to client satisfaction and candidate
happiness, and our commitment to continuously improving our services to
meet the evolving needs of our stakeholders.

On behalf of the Board of Directors, Lucky HR Solution’s strategic directive
outlines a bold vision for expanding presence in emerging markets and
fostering a diverse, inclusive workforce to adapt to the evolving global climate.

Our aim is to foster long-term, enduring client relationships, focusing on

| integrity, transparency, and excellence, thereby enhancing our industry

standing and fostering the continuous success of our clients.
Our team is encouraged to foster innovation, collaboration, and excellence

to achieve shared objectives, aligning efforts with strategic directives, and
fostering confidence in overcoming obstacles and seizing opportunities.

Our decisive call to action is clear.: we must welcome creativity, explore
opportunities, and adapt to the ever-evolving global landscape.

Our strategy involves anticipating market opportunities, identifying trends,

and identifying talent pools. We prioritize exceptional client experiences and
= build lasting partnerships based on trust, integrity, and personalized service.

This solidifies our position as the preferred recruitment partner.

Our team’s progressive guidance is crucial for embracing change, fostering
innovation, and achieving long-term success in international recruitment.
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OUR 04

MANAGEMENT TEAM

| am delighted to extend a warm welcome to you on behalf of Lucky HR
Solution. As the manager, it is my privilege to reach out to you through this
platform and express our gratitude for your continued support. At Lucky HR
Solution we are deeply committed to delivering excellence in every aspect of
our services.

Our primary goal is to provide high-quality services that effectively meet
> _ your needs, ensuring your satisfaction and upholding your trust and loyalty
— =28 through our unwavering commitment to excellence.

Yashodhara Shrestha

HR/Admin Manager Ourwebsite offers a variety of services, and our team is dedicated to supporting

visitors and valuing their input to improve their interactions with our company.

E As a Business Development Manager at Lucky HR, i am responsible for

| driving strategic initiatives, identifying business opportunities, establishing
key partnerships, and ensuring client base expansion, contributing to the
organization’s growth and success.

The individual collaborates with Lucky HR's team to improve the company’s
market presence and foster relationships that align with its mission and
i values. Their focus is on developing innovative strategies that meet and
-képri exceed client and partner expectations, ensuring the company’s success in
Busi the market.

usiness Development Manager

Communication is the key to successful partnerships. Playing vital role of
sales & marketing executive of the company its my duty to ensure that
proper communication for the assistance must be regulated with the Clients
and candidates in an organization. We have implemented transparent
. communication channels to keep our clients informed at every stage of the
recruitment process. Regular updates, detailed reports, and open lines of
communication are integral parts of our commitment to excellence.

We are excited about these positive changes and the potential they hold for
both our clients and candidates. Lucky HR Solution Pvt Ltd is committed to
elevating the standards of talent acquisition, and we are confident that these
enhancements will contribute to the overall success of our valued partners.

= Pranisha Shrestha
Sales & Marketing Executive
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A BRIEF STORY ABOUT THE COMPANY

We are pleased to introduce our company as one of the leading human resources
supplier companies in Nepal. The company has been genuinely successful in pursuing
& developing afertile business relationship with highly reputed overseas organizations
since its establishment. The company has already mobilized more than 34,000 career
seekers throughout the Gulf countries and Malaysia in different positions. We,
through our national and international network, provide all kinds of workers that
employers might demand abroad.

Lucky HR Solution is a firm that specializes in recruiting. We work extensively for
prominent firms, both worldwide and local, on challenging hiring requiring best-in-
class personnel. Our diverse network of partners has demonstrated expertise in a
wide range of specialized human resources areas including Hospitality, Security,
Medical, Engineering, Construction, IT, Sales and Administration.
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RECRUITMENT SULUTIIjN |

Considering the technological innovations and the growing fast-paced living we have now introduced an
online recruitment solutions website with the domain name www.luckyhrsolution.com. The candidates can
now have a full glance at the available jobs and instantly apply from their place. We have a dedicated team
assigned who checks the online applications and assists them further. In addition, we also have our own
online database dashboard system, which currently comprises of than thousand different profiles and ever
increasing. The main motive behind the dashboard is to create an effectiveand futuristic approach to keep
the real-time record of the candidates, as well as to sharetheir profiles instantly asked upon. The Platform
has been a great success as a result we have been able to receive an immense response from our valued

clients for keeping up the satisfaction level high

JOB SEEKERS

Our website allows job seekers to sign up for a free
account or also through social media logins which
allow them to search for job openings posted by
employers and post their resumes for employers
to review or build a new resume with online tools.
Job seekers then can browse through job openings
posted by employers andapply for positions through
the job portal.

EMPLOYERS

Our website provides a centralized location for
employers to post information about job openings
after their successful registration and login. Our
online job portal offers worldwide access for
employers to provide a wider variety of applicants
and a broader candidate pool. Employers can utilize
job portal matching technology and an optimized
search engine allowing the system to find potential
matches for employment openings and hire them.

Rl

|

www.luckyhrsolution.com




WHY US?
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We source eligible candidates through a range of
methods to secure the best position of the recruitment
company in the market.

. Our candidates have been fully interviewed and are
committed to finding a new position.

. We present the most relevant candidates that suit not
only the skill set but also the personality that will suit
respective roles.

. Candidates are briefed in detail of the company before
interview to ensure they are fully informed about their

job & company.

. We are one of the dedicated partner for sourcing the best
people with the premium service.

. Candidates matched on hard and soft skills to ensure an
accurate match.

Fast and detailed feedback following interviews.

www.luckyhrsolution.com
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CORE VALUES %

We are committed towards establishing leading business solutions that assist in
increasing the capabilities of our clients. We strongly believe in building a value of

trust, honesty and transparency with our clients so as to develop long term
relationships and to adopt flexible approach as per their needs.
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INTEGRITY

Each employee is responsible for their choices and actions, and while working with clients and applicants,
they are required to uphold the highest ethical standards. Our staff is given the authority to offer recruiting
services with the utmost sincerity, consistency, and fairness.

QUALITY

The motto “Best Service & Better Solution™ serves as our source of inspiration. We adhere to a
strict short-listing and applicant verification procedure while providing our clients with excellent CVs. We
ensure that our clients can resolve issues or complete tasks with minimal effort, while also achieving
guick and cost-effective results. Our company focuses on streamlining processes, providing efficient
solutions, and delivering high-quality services to make it easier and more convenient for their clients
to handle various situations. Ultimately, the goal is to enhance client satisfaction and achieve positive
outcomes with minimum hassle and expense.

INNOVATE & IMPROVEMENT

Innovation & Improvementare key qualifies that we encourage. lt enables usto be creative in skill search and
offer the best-suitable customize solutions to our clients, This opens a window for creativity and high
perfomance. We embrace change and always look to improve what we do and how we do it.

PARTNERSHIP

We are aware of the crucial part that human resources play in building successful enterprises. As a
partner to our client's business, we provide them qualified people that will aid them in achieving their
organizational objectives. As a result, we work with organizations to satisfy their personnel needs with the
finest individuals in a timely and economical manner.

e e & © o @
L L] Ll - L3 L
L] L] . . L] L]
L] L e @ L]
. L] . L] L] -
e e e e @ o
L] L] . L] L] L]
L L] Ll L] L] L]
L] L] L] L] L] L]
- L] - L] L] L]

www.luckyhrsolution.com




VISION, MISSION .I
& OBJECTIVES

VISION

“Our vision is to become the leading recruitment firm that consistently
delivers exceptional talent solutions to organizations worldwide. We strive
to create long-term partnerships with our clients, based on mutual trust,
respect, and a shared commitment fo excellence. We aim to be the go-to
choice for companies looking to attract, retain, and develop the best people in
their respective industries. Through our innovative approach and dedication
to client success, we aim to be recognized as the industry standard for
recruitment services.”

MISSION

To collaborate and fully comprehend the requirements and preferences of
both our employers and candidates in order to continually offer an extra
ordinary recruiting service guided by the principles of performance, trust,
and respect.

To connect great organizations with even greater people, and to offer value
for both clients and applicants, resulting in the ultimate reward. We endeavor
to deliver on our promises the first time, every time!

To always learn and grow both personally and professionally in order to best
help others in reaching their recruiting objectives, as well as to be imaginative
and creative in order to ‘add value' to the recruitment process at every
opportunity to further improve the outcome.

To facilitate the discovery of possibilities by continually offering exceptional
HR solutions, as well as to cherish and respect uniqueness and diversity
while also growing together as global community.

OBIJECTIVES

To attract, identify and engage top talent from various industries and
professions.

To develop and maintain a strong network of candidates and clients.

To provide customized recruitment solutions that meet the specific needs
of each client.

To create a positive candidate experience by providing exceptional customer
service and communication.

To continuously improve recruitment processes, methods, and technologies
to remain innovative and competitive.

To establish and maintain a strong employer brand for clients to attract top
talent.

To maintain high ethical and professional standards in all recruiting activties.
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CHAIRMAN
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TRANSPORTATION

pil

- L] - L] . L]
- L] L ] L] L] L]
L] L] . L ] L] L]
L] L] . L] L] L]
. L] . L] L] -
L . Ll (] L ] Ll
L] L] . L] L] L]
L L] L] L] L] L]
L] L] L] L] L] L]

www.luckyhrsolution.com



OUR
SERVICES
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Foreign And Local Recruitment Service
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Helping Organizations Match Great Talent To Great
Opportunity

The capacity to attract and retain top people is crucial
to meeting company objectives. That is why we are
utilizing tried-and-true tools and best practices to
guarantee our clients obtain the talent they require in
a timely and cost-effective manner.

The primary goal of Lucky HR Solution is to generate and
deploy efficient manpower. Lucky HR is always investing
in a well planned and disciplined recruitment process.
We bear all responsibility for hiring and placing the best
individuals for our clients’ businesses.

Extensive Training Services For Hospitality And

Security Sectors.

We follow a structured selecting process for the
candidates which includes prescreening based on
intelligence, aptitude, and skill testand ensuring physical
fit for the job. For fresher candidates, we not only test
their ability but also provide training to increase their
efficiency.

Executive Search

Lucky HR Solution offers best-in-class staffing and
recruitment services to help you uncover the individuals
who will drive your company's development and suc-
cess.
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JOB 13

CATEGORIES

HIGH PROFILE AC ELECTRICALS
» Mechanical Engineer P Wireless Technician
P Civil Engineer P Bar Bender

» Meteorological P Cable Janitor

P Engineering Surveyors P HVAC Technician

» Doctor & Nurse

BUILDING STRUCTURE CONSTRUCTION

» Foreman P Welder & Steel Fixer
P Construction Helper P Plumber & Pipe Fitter
P Tiles/Marble Floor P Electrician

» Brick Labor P Technical Supervisor

P Painter (Wall Sprayer)

GARMENTS & TEXTILES HYPERMARKETS
P Pattern Maker & Cutting Master P Salesman

P Supervisor & Production Manager P Check Out Cashier

P Tailor & Checker P Trolley Boy & Stocker
P Quality Controller & Helper P Cleaner & Storekeeper

OFFICE PERSONNEL MANAGEMENT

» Office Manager P Purchasers Clerk
P Sales & Marketing Executive P Data-Entry Operator

P Assistant Manager » Computer Operator
P Accountant, Cashier P Salesman, Office Boy/Girl
P Secretary, Storekeeper P Tea Boy/Girl

www.luckyhrsolution.com



14

¢ & & & o @
L] L ] L] . L] L]
L] . . - L] L]
L] L] L] L] L] L]
Ll . Ll - L] .
L] . L] L] L] L]
L] L] L] L] . L]
. Ll L] L] L] .
L] . L] . L] .

L]
L]
[
L]
L ]
L]

HOSPITALS

» Doctor & Physician
P Consultant

» Nurse

» Lab Technician

P Pharmacist

» All Hospital Staff

AGRICULTURE HOTEL & CATERING

P Veterinary Doctor P Laundry Man/Laundry Foreman

P» Food Engineer P Security Officer & Guards

P Feedlot Operator P Housekeeper, Room Attendant B/
P Farmer & Milking-Man P Dishwasher & Cleaning Labor ";,‘E!ﬁ

P Forester P Kitchen Helper & Bell Boy

P Agricultural Specialist

HOTEL & CATERING

P Manager, Asst. Manager P Fast Food Crew

P Executive Officer P Food & Beverage Manager
P Public Relation Officer P Accountant & Cashier

P Restaurant Officer P Baker/Helper & Barman

P Chefs, Cook & Asst. Cook P Janitor, Watchman

P Supervisor, Waiter & Steward P Service Man

VEHICLE/HEAVY EQUIPMENT OPERATOR
P Light/Heavy Vehicle -Operator/Driver P Auto Mechanic

P Heavy Equipment Operator P Crane Operator
P Motor/Grader/Dozer/Backhoe/Roller B Truck Driver
Lorry/Trailer & Forklift Operator P Taxi Driver

P Bulldozer/Scraper Operator
P Heavy Duty Mechanic

www.luckyhrsolution.com
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DOCUMENTS

Requirement of documents vary from country depending on the particular laws of a particular country.
Need of documents also depends on whether the embasssy of manpower importing nation is in Nepal or

not. Basically, we require below mentioned documents and follow the in detail government provisions to
avoid unnecessary hassles to the workers:

Principle Documents

- Demand Letter

- Power of Attorney

- Employment Contract

- Service Agreement between company and our company
- Guarantee Letter

A. Documents

= Demand Letter should be addressed to Lucky HR Solution Pvt. Ltd. License No.: 875/066/067. The Letter
should detail the number of worker, number of job with category, Salary, duty hours, food and
accommodation facilities, overtime, Transport, insurance of workers and other benefits.

= Power of Attorney is a kind of legal conformation for selection of manpower on behalf of employer. This
authorizes Lucky HR solution Pvt. Ltd. License No.: 875/066/067, for sending workers in a lawful manners.

= Employment Agreement should be done between employer and employee. This agreement must be signed
by employing company.

= Service Agreement is done between Lucky HR Solution Pvt. Ltd. and employer company. Its includes sal-
ary of a labor as per the demand, working hours, working duration, overtime accommodation, airticket and
medical facilities and so on.

= Guarantee Letter is a legal document in which the company gives guarentee to the labor stating that they

will not send the labor into any other third country: addressing the department of foreign employment and
also regardint the terms and condlition as per the demand letters.

Note : The documents mentioned must be duly sealed and attested by the Ministry of foreign affairs
and Chamber of commerce.

www.luckyhrsolution.com



TERMS & 'I 6
CONDITIONS
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=>» First Party issues Demand Letter to Second Party, detailing worker requirements, salary, and services.
=» Both parties should offer free employment services, visas, and tickets for deserving candidates.

= Both parties must obtain government approval for import, recruitment, and supply workers in accordance
with their respective countries’ rules. If there is a conflict between government rule and contract
conditions, the agreement is null and void.

=> First party must provide government-issued visas and relevant documents for workers, assuming
responsibility for recruitment experience if visas aren't issued.

=» Worker's monthly earnings are based on attached demand letter for each category.

= The Second Party must ensure workers recommended by the first party are examined by a Nepalese doctor
for appointment by the government. Candidates must have valid certificates for fitness, including AIDS, T.B.,
and infectious diseases. The second party must submit original medical and passport copies.

=» The First Party will be responsible for receiving the workers at the airport in part and as whole as per validity
of Visa of the concerned country.

= The second party is responsible for recruiting workers from Nepal, either directly or through an authorized
representative. They must submit visa advice and required documents within 45 days.

=» The First Party agrees to bear the compensation in case of death or injury of the workers and also agrees
to bear the cost of transport of dead body to Nepal as per the labors law of country concerned.

= A three-month probationary period for workers is provided, with the Second Party covering termination &
repatriation costs if deemed unfit for the job.

=» The workers will be interviewed, tested by representative of the employer.

= The Second Party shall assist the workers in matters relating to immigration formalities, medical test and
Visa stamping from the relevant Embassy and whatever other relevant matters.

=>» The First Party ensures to provide the workers with free bachelor sharing accommodation, free, food and
other necessary amenities, including medical and insurance coverage.

=» The First Party agrees to enter into agreement with Second Party to supply Nepalese manpower of different
categories such as skilled, semiskilled and unskilled workers, the number and qualification in respect there
of are be specified by the first party through task orders.

= The First Party agrees to advise to the Second Party of its personnel requirement from Nepal through cable,
telex or letter, specifying personnel requirements, their respective job descriptions, salaries, other terms and
conditions and the desired mobilization dated on the respective site.

=» The Second Party is responsible for shortlisting qualified candidates in accordance with the first party’s
requirements, notifying them of those ready for final interviews and selection. The first party has the right to
send representatives or grant the Second Party full guarantee to select, process, and send qualified workers.

www.luckyhrsolution.com
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EXCELLENCE IN OVERSEAS
PLACEMENT & MANPOWER SOLUTIONS

We Provide expert HR consultancy & advice delivering the
flexible HR services & support to your business needs.

www.luckyhrsolution.com




RECRUITMENT
PROCEDURE 17

01 > Receiving attested legal demand documents from the employer.

02 ) Obtaining pre approval letter from the department of foreign employment office.
03 ’ Recruitment planning and publish advertisement.

Ull- } Pre screening & interview.

05 ’ Selection and job offer.

06 > Medical test in home country from the government approved medical centers.

07 ’ Visa processing.
08 > Visa obtaining / stamping.
09 ’ Obtaining final labor approval from the department of foreign employment office.

1 0 > Preparing pre-departure orientation.

1 1 > Final departure to the destination.

1 2 > Safe arrival confirmation at the destination from the employer.

13 D Feedback from the workers D

www.luckyhrsolution.com 4 s s s s s s s s s



WHY
NEPALESE ? 18

Nepalese people are well known for their enduring qualities of commitment, courage, reliability, and honesty.
Integrity and a strong work ethic serve as the cornerstones on which we have established our reputation for
excellence. These characteristics, along with our intellect and flexibility, make us desirable prospects for
employment. The depth of traditions, geographical diversity, and emphasis on education may be the reasons
why Nepalese people are among the most adaptable workers in the world. lts acquaintance with and proficiency
in the global language of English play a significant role in its capacity to adapt to foreign contexts.

According to recent surveys, Nepalese professionals are the most devoted in the world and have a high degree

of involvement (78%). Their competency, which demonstrates how competent they are of comprehending the
organization’s aims and making significant contributions, directly reflects it.

0

Honesty Hardworking Integrity

A4

@

Consistent Adaptable Intelligent

A4

The strong moral principles of loyalty, hard effort, honesty, discipline, and devotion to one’s obligations are held
dear by the Nepalese people, which enhances their appeal as employees. The labor force in Nepal is made
up of skilled, semi-skilled, seasoned, educated, and professional employees. They are easily accessible for
deployment, and the procedure for employing Nepalese employees abroad is simple. Because they can
adapt to any environment, Nepalese laborers are a dependable option for companies. Professionals, skilled,
semi-skilled, and unskilled workers of all skill levels are easily accessible for deployment in a variety of sectors
right away. Nepalese employees are renowned for their diligence and capacity to continue producing under
adverse circumstances.

www.luckyhrsolution.com
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OUR

SAUDI
ARABIA

QATAR
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VALUED CLIENTS

# Abdullah A.al-Barrak & Sons Co.

» Abdullah Al-Othaim Markets Co.
# Al Hasa Automatic Bakery

» Al Hatab

» Al Hatab Bakery Llc

» Al Othaim Agri. Prod. & Proc. Co. (Nada)
» Al Othaim Super Market

» Al Rashed

# Al Watania Poultry Company

» Al-Emad Global Food Company

# Almajdouie Holding

» Amhec, Saudi Arabia

» Artar

» Ask Gypsum Factory Ltd.

» Bateel Bakery

» Baz Baza International Trading Co. Ltd.
» Canned Beverage Factor Company
# City Sandwich Food Service

» Crown Plaza

# Figaro Cafe

» Future Ceramic

» Gulf Catering Food Factory

» Herfy Food Services Co.

» Hilton Riyadh Hotel & Residences
» lorry

» Khair Mithaq Holding

» Khva Café (Saudi Arabia)

# Ktaykit Fast Est.

#» Al Hamad Automobiles Co.

» Al Hamad Engineering W.L.|

# Al Mana Fashion Group

# Al Zulal Trading Co.

» Alfardan Group

# Alkhalij Holding

» American Kitchen

# Baladna Food Industries Co. WII.

» Bianko Trading & Contracting Co.

# Bin Arbaid Industrial Services W.L.L.
» Blue Greens Trading And Landscape
# Care N Cure Trading W.LI.

» Cars Protection

» Cat International Qatar W.L.I.

» Dafoos Technical Services W.LI.

# Final Touch Contractiong Co.

» Hassanesco Trading & Contracting W.L.I.

# Hcc International Engineering Works W.L.L

» Industrial Equipments And Services Co.
# Infraroad Trading And Contracting Llc.
» Kbn Holding

» Lulu Ryan Group W.L.I.

BAHRAIN

» NESMA HOLDING (BAHRAIN)
» NADA DAIRY

# Lily Hotel Suite Mubarraz (Crown Plaza)

» Mahara Human Resource Company

» Mc Donald

» Mohammed H. Al-Rasheed Co

#» Mubarak Abdullah Al-Suwaiket Sons Cont. Co.

» Muhammad Al- Mudayfer And Brothers Transport Company
» Nas Manpower Solution Co.

» Nasser S. Al-Hajri Corporation (Nsh)

7 Nesma Holding

» Novikov Restaurant & Bar

» Oz Lounge

# Panda Retail Company

# Reliance Steel Product & Galvanizing Factory
Rizk Hamdan (Al Rasheed Ready Mix Concrete Company)
Saudi Airlines Catering

Saudi Bonyan

Saudi Ceramic

Saudi Ozer

Sodexo (Ncms)

Sunset Beach Resort Marina & Spa
Tele-Communication Consultants Ltd.

Top Srvices Group

Unimac Company

Al Baha Hotel (Abdul Rehman & Sons Company)
Al Tawi Readymix For Concreate & Cement Product
Dunking Donut (Shahia Food Limited Company)
# Emar Al Janoub For Building & Construction Co.
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# Bin Arbaid Transportation & Equipment Co. W.LI.

# Elegancia Hospitality & Facility Management Services
# International Medical Company (Imc)

» Jeezan Trading & Transport Co.

» Majestic International W.L.L

» Properties

» Pyramid Trading & Contraction Co.

» Qatar Airways Ssp Llc

» Qatar Security Services W.1.|

» Qatar Styles Art. Co.

» Qubaa Textiles & Tailoring

» Rayyan

» Redco International Trading & Contraction W.L.I.

» Regency Group Of Company

» Sanric Marble & Granite Trading & Contracting W.L.I.
# Solid Construction General

» Staff Source International (Hemaya Security Services Co.)

» Stark Security Services W.1.|

# Uniceramic-Qatar W.L|

» Wahat

» Watad Group Enterprises/Qatar International Airport



MALAYSIA

» Al Madina Agencies and Services

# Al Shirawai Facilites Management LLC

» Al Wathba Building & Contraction Co. L.L.C.
# Clairvoyat Midle East Technical Services L.L.C.
» EGSE (Emirates General Services Enterprises)
» En Vouge Ladies Beauty Center

» Farm Fresh L.L.C.

» Global Emirates Services Co. L.L.C.

» Hotel Carlton

# International Construction Contracting Company (ICCC)
# ISF Design & Decoration L.L.C.

» Power Cleaning Services & Building Maintenance (L.L.C.)

» Admire Security Guard Sdn. Bhd.
» Airfoil Services Sdn. Bhd.

# Ajinomoto Malaysia Bhd.

# Allied Engineering Construction Sdn. Bhd.
» Allied Hori Sdn. Bhd.

» Arita Plastic Sdn. Bhd.

» Besgrade Plywood Sdn. Bhd.

» Black Canyon Coffee

» Bon Food Industries Sdn. Bhd.

» BUMUJAYA MANAGEMENT

» Central Medicare Sdn. Bhd.

» Ck Noodles Sb.

» Cocaland Sdn. Bhd.

» Delloyed Industries (M) Sdn. Bhd.
» Diyou Fiber

» Dura Guard Force & Consultancy Sdn. Bhd.
» DURA SECURITY

» Dynasun Sdn. Bhd.

» Easysun

» Engtex Steel Industries Sdn Bhd

# Filton Industries Sdn. Bhd.

» Ga Seng Paper Industries Sdn. Bhd.
» GIGAWAY

# Hitachi Transport System (M) Sdn. Bhd.
» Hyper Supermarket Sdn. Bhd.

» IBIS Security Guard

» Virgin Securities Force

» lohnny Restaurant

» Kalibar Security

» YLF Manufacturing Sdn. Bhd.

» You Security

» AM Beauty Salon For Ladies Beauty Company Spc
# Arab International Industrial Projects

» Aroma Elite Spa Health Institute Company

» BANDS

> Bait Al Aseel For General Tading and Contracting Group
» City Tower Hotel Part of Golden Sanabil Trading Company

» Crystal House General Trading Co.
» Emberech Restaurant Company

» Enterpreneur Restaurant Management Co. (Mishmash Mix Restaurant).

# Rubys Cafe Restaurant Manaemnet Catering Services LLC

» Fly Wash Company For Car Washing & Polishing & Protection, W.L.L
» Grand Hyper Marker Central Company WII City Center
# Thunaeya International Group General Trading Company W.L.L.

» Limak Insaat Kuwait Spc
» Luminous Salon For Ladies Beauty Company

» Liwa International

» Oasis Wear Tech Industries L.L.C.
» Ocean Rubber Factory L.L.C.

» Pierre Cardin L.L.C.

» Power Security Services

» PS Care Professional Services

» Regency Group Holding

» Royal Catering Services o. L.L.C.
» Shankar Trading Company L.L.C.
» SSP Emirates LLC

» Tornado Group

» UV CTechnical Services L.L.C.

» Kellogg Asia Product Sdn.Bhd..

» Kelloggs Asia Product Sdn Bhd

» Kellogs Asia Products Sdn. Bhd.

» Kilang Makanan Mamee Sdn. Bhd.
» K-plastic Industries Sdn. Bhd.
Malaysia Spring Industries Sdn. Bhd.
Maxter Gloves Sdn. Bhd.

Maxwell Glove Sdn. Bhd.

MSBB ENGINEERING SDN. BHD.
Natural Oleo Chemicals Sdn. Bhd.
Nova Shield Sdn. Bhd.

Old Town White Cofee

Panasonic Sdn. Bhd.

PP Technology

Prestige Wish Restaurant

Rapid Security

Rapiscan Systems Sdn. Bhd.

Regal Guard Force Sdn Bhd

San Soon Seng Food Industries
SeaMaster Paint

Sebiro Security Services Sdn. Bhd.
Sebhiro Security Services Sdn. Bhd.
Showa Denka Sdn. Bhd.

» Sony (EMCS) Sdn. Bhd.

Sri Lara Joint Security

» Suntraco Food INdustries Sdn. Bhd.
» TTES Frontken Integrated

» Unilever Foods Malaysia Sdn. Bhd.
» Uni-Vessel Engineering (B"Worth) Sdn. Bhd.
» Sri Lara Joint Security Services Sdn Bhd
» Strike Force Security Sdn. Bhd.

VY VYVVVYVYVYVVVVVYVVVYVYVYY

» Commercial Co

» Nejoud Restaurant Management Company
» Not Just Any Coffe For Fast Food, W.L.L.

» Order Services Company For General Trading W.L.L.
» Oslo Sweets and Pastries Company

» Sense HEalth Institute Company W.L.L.

» Seven Icons Restaurant Company

# Slice Te First Doner Joyer Restaurant Co
» South Avenues Saloon & Spa

» Square Berry Juice & Res. Company

» Squareberry Juice

» Susi Pink Ladies Beauty Salon Company
» Tabo Gents Health Institure and Salon Co.
» TAHNA CATERING CO.

» Ten Spa

www.luckyhrsolution.com
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Government of Nepal
) ‘Minisiry of Labor, Vamployment and Sosiat Security
p Forcign Emplayment Departiment
(Official Seal)
License Noj: K75
“This loense has beersfssued your fooperate Foreign Employment Puisiness becuusse MAS Lucky LK. Solution Pot. LiL association

14 foerned ing merged in-the foloing association by the decislon of 2011172019 AD of the deparimer pursisa to Rule & and & A
of Fosvign Fmplayment Regulation, 2064 and Sccdion 11(2), 11 A and 11 1 af Forcign Famploymen Act, 2064

Licese lssuing Officer’s:

CERTIFICATE OF APPRECIATION
is awarded to
LUCKY HR SOLUTION PVT. LTD - NEPAL

i recognition to continuovs contribution in recruitment of Nepalese staft”

Sam
Group Human Resources Director

Lucky HR Solution Put, Ltd.
Howatak e, Laitgr, 44600, Mepal
150 5001:2015
e sceom of st cnered sy ot et s
Manpower Regruitment Services

Certificate of Registration
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ASSOCIATED
COMPANIES

LUCKY TRAVEL AND TOURS PVT. LTD.
Lucky Travel and Tours Pvt. Ltd., a 2003
IATA-accredited travel agency in Nepal, offers

CASCADE HR CONSULTANCIES

based in Dubai, specializes in sourcing and

c Cascade Human Resource Consultancies

LUCKY TRAVEL  affordable flight tickets and group fares to deploying competent workforce to

Q travelers for various destinations. covering CA§OADE international clients, focusing on specific
over 500 international and six domestic locations and culture to increase conversion
airlines in Nepal. rates.
LUCKY AWASAR TAKURA OVERSEAS PVT. LTD.
Lucky Awasar provides local recruitment Takura Overseas, aleading recruiting company
V| service within Nepal. It offers recruitment offering executive search, headhunting,

}b’ Wweky awasar - solutions for various sectors, including l permanent staffing, HR outsourcing, and soft
hospitality, security, medical, engineering, IT, TAKURA skills training, with a government license and
sales, and administration, aiming to find S zero-cost candidate deployment under the
suitable candidates. RBA policy.

LUCKY REAL STATE PVT. LTD. INDRA TRAVEL PVT. LTD. .
: Indra Travel and Tours Pvt. Ltd. provides travel
Lucky Real Estate is a reputable property ) L . )
rl g . o . ; services like air tickets, hotel bookings, visa
i Enagement: How speclainng fu boyleg, “ INDRATRAVELS  assistance, transportation, cruise packages,

selling, renting, and investing in residential
and commercial properties, ensuring
professionalism and customer satisfaction.

LUCKY REAL ESTATE and travel insurance, with 38-year history

and strong relationships with suppliers and
clients.

LUCKY HOLIDAYS PVT. LTD.
Lucky Holidays, a top travel management
- company in Hattisar, Kathmandu, offers
LUC!(ILYA( wE/ o customized tours, hotel reservations, package
tours, visas, and flight reservations, ensuring
a memorable trip with college-educated local
guides and experts.

MEROFLIGHT.COM

Meroflight.com, an IATA accredited online
travel agency, offers competitive prices,
exceptional customer service, and partner-
ships with top travel brands and airlines.

meroflight

Q

LUCKY IT SOLUTION

Lk IT ‘Solutisi: i isadisg T FRANCHISE
" HERY oition 15 A leading company Skywalk, Kamaladi & Manbhawan, Jawalakhel
I:I' specializes in cutting-edge solutions, offering
services such as software development, ] > Our both branch Skywalk and Manbhawan
LUCKY cybersecurity, and IT consulting. Committed HIMALAYAN Java  provides a premium Himalayan Java Coffee
IT Solution < COFFEE

to delivering tech excellence, they empower experience with a warm ambiance and global

businesses to thrive in the digital era. coffee culture.

VINTAGE DE HOME RESTAURANT PVT. LTD.

P
VINTAGE

“Vintage DE Home Restaurant” is a top-notch
Nepali hospitality venture known for its
multi-cuisine delicies, including spicy Indian,
Chinese, and Continental foods. The coffee
and cake shop offers aromas from around the
world, while the bar provides a lively five-star
experience for guests.

LHOTSE

LHOTSE THAKALI

Lhotse Thakali is a traditional Thakali
Restaurant which serves Thakali Khana Set
(meal) is widely celebrated in Nepal because
of it's irresistible taste and variety of portions
offered as a meal.
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LUCKY

sowtion e SOLUTION PVT. LTD.
Best Sorwices ((j'}" RBottor Solution

(Approved By Nepal Government and Recognized Overseas Recruitment
Agency License No.: 875/066/067)

Office : GPO Box: 8975, EPC: 1191, Jawalakhel, Lalitpur, Nepal
Tel 1 +977-1-5420562, 5455160, 5450636, 5455164

Email : info@luckyhrsolution.com

Website : www.luckyhrsolution.com
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LUCKY A%

‘ Solution pvt, Ltd,

LUCKY-47Z SOLUTION PVT. LTD.

“Your satisfaction is our achievement”

(Approved By Nepal Government and Recognized Overseas
Recruitment Agency License No.: 875/066/067)

Office : GPO Box: 8975, EPC: 1191, Jawalakhel, Lalitpur, Nepal

Tel ¢ +977-1-5420562, 5455160, 5450636, 5455164 ENE
Email : info@luckyhrsolution.com h
Website : www.luckyhrsolution.com [=]

* ® ° =



